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DEPARTMENT OF PUBLIC WORKS and INFRASTRUCTURE BUDGET VOTE 9 

SPEECH 2015/2016, TABLED BY MEC S. MASHININI, 20 MARCH 2015 
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Introduction 

 

Madam Speaker 

 

It is of importance and proper that as the Department we join millions of South Africans 

in sending our heartfelt condolences to the Chabane family, and his two protectors 

Sergeant Sekele and Lentsoane, ANC, the Alliance as a whole and the people of 

South Africa. This great loss happens at a time when we are rejoycing over the return 

of mortal remains of the two martyrs and outstanding heroes of our struggle for national 

and social emancipation. Comrade Moses “Malume” Kotane and Comrade J.B. Marks 

from Moscow, Russia. The mortal remains of Malume Kotane were put in their resting 

place on Saturday 14 March 2015 and the mortal remains of comrade J.B. Marks will 

be buried on the 22 March 2015. 

This tragedy occurred at a time when we are also starting to engage on the content 

and the meaning of the second, more radical phase of transformation from colonial 

apartheid oppression to a non-racial, non- sexist and democratic South Africa. 

 

Madam Speaker; we are in the 2nd year of the 5th term of the democratic government. 

This landmark presents a historic opportunity for us to assess the progress we are 

making in our historic mission of building a “Better Life for All”. We are presenting this 

policy statement and budget vote of the Department of Public Works and Infrastructure 

on the 60th Anniversary of the Freedom Charter, the blue print of our National 

Democratic Revolution. 

 

Our budget is informed and forms the basis of our country’s 2030 National 

Development Plan (NDP) that commands us to draw on our collective successes and 

failures as a nation and commit to improve our future. As a Department, we are proud 

of the progress in infrastructure delivery and on our contribution to the creation of work 

opportunities in the province. We believe, Madam Speaker; that we continue to 

answer the call of the Freedom Charter “The People Shall Share in the Country’s 

Wealth” and “There Shall be Work and Security” which continue to remain our national 

priorities. 
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Madam Speaker 

 

The Department’s priorities are informed by the Presidents observations in his state 

of the nation address on 12 February 2015, that whilst progress has been made by 

the democratic government since the dawn of democracy, a vast number of our 

communities remain trapped in poverty, joblessness and inequality. 

 

Conscious of the President’s observations, and aware of the Provincial priorities as 

articulated by the Premier during the State of the Province Address on 24 February 

2015, it is of importance to reflect on how the Department has located these 

imperatives within its programs. 

 

For the up-coming financial year 2015/2016, Madam Speaker, the Department has 

been allocated an amount of R1. 491.935 billion. This represent a 7.73% increase 

from the previous financial year 2014/2015 of R1.385 billion. It is important to mention 

that 27.00% namely R402.802 million of this amount is for compensation of 

employees. While the remaining R1.089 billion is for the rest of the programmes of the 

Department. Included in the R1.089 billion is R185.791 million for capital projects of 

which R118.309 million goes towards our Township Revitalization Programme and 

R33.131 million for EPWP non – infrastructure projects. 

 

Madam Speaker 

 

In heeding the Premier’s call of working to improve service delivery, create work 

opportunities and contribute towards our goal of a better life for all, the Department will 

continue using the Integrated Infrastructure Delivery Improvement Programme (IDIP) 

to meet infrastructure delivery needs of provincial departments. In addition, the 

Property Management portfolio will continue to ensure that there is better planning and 

management of immovable assets through adherence to the provisions of the 

Government Immovable Asset Management Act (GIAMA) as well as maintaining a 

credible Immovable Asset Register. It is through this division that the Department 

continues to claim its mandate as the custodian of immovable assets in the Province. 
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The President, in his State of the Nation address, called for the creation of work 

opportunities and skills development using infrastructure development. In line with this 

the Department will continue with the Expanded Public Works Programme (EPWP). 

The EPWP is designed to contribute towards skills development as well as affording 

women and youth work opportunities. 

. 

 

Administration 

 

Madam Speaker 

 

The enhancement of the departmental human capital capacity during the past 24 

months in especially property management, finance, risk management and internal 

audit contributed significantly to the Department of Public Works and Infrastructure 

achieving an unqualified audit during the 2013/14 financial year. All of these units with 

the exception of risk management are headed by women. We have progressed 

significantly in our endeavour to achieve the 50% gender representation and our staff 

establishment currently reflects 51% male, 49% female and 2.26% differently abled. 

This is a significant improvement from the statistics in 2010 which showed 55% male 

and 45% female. In addressing departmental skills requirement and competency 

gaps, the department will vigorously address gender representivity, youth and the 

disabled where the candidates possess adequate competencies.  

To stimulate the growth of competencies in the Department,136 part-time bursaries to 

employees which commenced in the 2015 academic year were awarded.  The 

distribution from a statistical point of view entails 96% Africans, 2% Whites, 2% 

Coloureds, 52% females and 48% males.  21% of allocated bursaries is in line with 

scarce technical study fields.  This educational initiative will assist stimulating a culture 

of learning in the Department of which 9.9% of staff is currently pursuing further 

qualifications. 

The Department in the last financial year has employed 195 individuals in a full-time 

capacity and 260 security learnership participants in a part-time capacity. Furthermore, 

the Department based on human capital needs, has embarked on a process to absorb 

contract workers who possess the necessary competencies in a permanent capacity. 
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To date, 85% of the contract workers who perform work that is permanent in nature 

have been absorbed. 

In the coming financial year, Madam Speaker, the Department will implement skills 

development interventions to the amount of almost R3.8 million. These interventions 

include skills interventions in the following categories, namely:  Compulsory Training 

prescribed by the Department of Public Service and Administration; Generic Skills 

Training; Professional Registrations; Line Management Training (Technical); and Part-

time Bursaries.  The primary aim of these training interventions is to equip employees 

with relevant and much needed skills and competencies to do their jobs more 

effectively and efficiently. 

As part of our commitment to the development of youth the Department working 

together with the department of the Premier will enter into a memorandum of 

understanding with the Local Government SETA to facilitate the placement of 25 

graduate interns in the department.  The LG SETA will pay a monthly stipend to these 

graduate interns. This will be for a period of at least 18 months commencing during 

the first quarter of the 2015 financial year.  These graduate interns will be placed at 

units in the department which are relevant to their fields of study and include:  

Engineering, Legal, Supply Chain Management, Internal Audit, Public Management, 

Office Management, Building and Humanities. 

 

Madam Speaker, the Department supports the drive to implement cost-cutting 

measures and reducing waste in order to enhance and improve service delivery. We 

will enhance the cost-cutting measures which the government has embarked upon, 

including building on the achievements of the anti-fraud and corruption activities. As 

announced by the Honourable Premier during the State of the Province Address on 

24 February 2015, no employee of the Department will be allowed to conduct business 

with the State. These measures will however, not compromise on the delivery of core 

services in the spirit of Batho Pele. 
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Accelerated Infrastructure Delivery 

 

Madam Speaker 

 

The provincial infrastructure encompass the construction and maintenance of socio-

economic infrastructure which is key to meeting the basic needs of our people by 

improving living conditions through better access to basic physical and social services. 

Such as new and special schools, hospitals, libraries, community halls and paving of 

township streets. 

In acceleration of socio-economic infrastructure projects on behalf of client 

departments and of our own new and running multiyear projects, we have completed 

the following projects; Bloemfontein: Sand du Plessis Lifts, Bloemfontein 

OR Tambo House Carports, Bloemfontein Maphikela House, Bloemfontein 

Wesleyan Church phase 2 and the Revolving Restaurant at the Fidel Castro 

Building.  

Working together with our sister Departments, we have completed the following high 

impact capital projects for the Department of Health: Albert Nzula District hospital 

in Trompsburg, for Social Developmet Qwaqwa Secure Care Centre and One stop 

facility, for Department of Economic, Small Business Development, Tourism and 

Environmental Affairs, we completed 5 chalets in Thaba Nchu: Maria Moroka, for 

Department of Sport, Arts, Culture and Recreation we completed Odendaalsrus: 

Sipho Mutsi Stadium upgrade and renovations, Madam Speaker we have rejuvenated 

Seisa Ramabodu stadium the home of Bloemfontein  Celtics football club and the 

project is nearing completion. 

Motsamaisi wa Dipuisono, re le Lefapha la Mesebetsi ya Setjhabe le Marang-

rang, re ikemiseditse ho potlakisa Diprojeke tsa ntshetsopele hang-hang ha re 

thakgola selemo sa 2015/2016 sa ditekanyetso. Tshebetso e tla qala Medfontein 

Phase 2, Fidel Castro Building Phase 3, OR Tambo House Phase 3, Access Control 

Booms, Qwaqwa- Mbeki Park community Hall ekasita le Qwaqwa – Lusaka 

Community Hall. Re tla phethela Zamdela offices le ho ntjhafatsa Lengau testing 

station, MPL Houses, Thaba Nchu Ratlou complex mmoho le Botshabelo Community 

Hall. 



7 
 

Ka tshebedisano-mmoho le Lefapha la Thuto, re tla ntshetsa pele kaho ya dikolo tse 

ntjha tse robedi (8) Diterekeng tse fapaneng kahara Profensi ya rona. 

Ntumelle Motsamaisi wa Dipuisano ke boele ke netefalletse baahi ba Foreistata hore 

re utlwile boipiletso ba Tonakgolo mabapi le “MASSIFICATION”. Re motlotlo ho 

phatlalatsa kehona hore bongata ba batho ba Profensi le Artisans tsa rona, 

metseng le metsaneng, ba tlo una menyetla ya mosebetsi ha re qalella hara tse 

ding ka: Kaho ya Rouxville Clinic le ntlafatso ya bodulo ba baithuti mane ho la 

Qwa Qwa, Bonamelo College moo ho tlo dulang baithutwana ba lekala la 

University ya Free State Qwa Qwa. Ha e le mane Thaba Nchu le teng mohoma o 

se o ntse o kene mobung ka kaho ya Ratlou Complex, eo pheletsong ya yona e 

tlong ho thusa ho atametsa ditshebelletso tsa Lefapha la Home Affairs kahara 

baahi ba Thaba Nchu. 

 

Property Management 

 

Madam Speaker 

 

The Department coordinated the development of User Immovable Asset Management 

Plans from all Departments for the 2015/2016 financial year. Through these plans, 

User Departments submitted their accommodation, maintenance and disposal 

requirements.  

The Custodian Immovable Asset Management Plan for 2015/2016 was also finalized 

and submitted to Provincial Treasury for budget considerations. 

The maintenance plan was developed in 2014/2015 to prioritise maintenance required 

on government buildings. Once funding has been secured, implementation of the plan 

is scheduled to start in the 2015/2016 financial year. 

Implementation of the accommodation plan started in 2014 in order to contribute 

towards the achievement of transformation in the property industry by encouraging the 

participation of black landlords. To date, 21 lease contracts have been concluded with 

black landlords and there are plans to increase the number in the coming financial 

years. We can report as well that EXCO has taken a decision already and thus 
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mandating Public Works & Infrastructure to dispose some of non-strategic and under-

utilised assets through applicable Government processes. 

The Provincial Immovable Asset Register was further enhanced to provide a clear view 

of the Provincial Property Portfolio and currently stands at 4 794 immovable assets.  

As at 28 February 2015, a total of R25.719 million has been collected from leased - 

out properties including parking. We plan to intensify revenue collection efforts through 

advertising on government buildings and disposal of properties through sale and 

leases. 

 We will work with the Department of Corporative Governance & Traditional Affairs 

(COGTA) in furtherance of EXCO resolution, which called for an audit of Government 

Land covering all municipalities in the Province. 

The Department in its quest to promote the provisions of the Intergovernmental 

Relations Act will continue to make timely payments of accounts to municipalities to 

ensure that they are economically viable to deliver the much needed quality services 

to the communities.  

 

We have engaged all municipalities in the province and assisted them to correct their 

billing information. The Department has spent R476.962 million (95.27%) against an 

adjusted budget of R500.633 million towards rates & taxes and municipal services as 

at the end of February 2015.  

 

Madam Speaker, for the 2015/2016 financial year we have made an allocation of 

R580.379 million for payment of rates and taxes and services to our municipalities. 

 

We are however, projecting a shortfall on rates & taxes of R72.636 million and 

R265.067million on municipal services for the 2015/2016 financial year. 
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Expanded Public Works Programme 

 

Madam Speaker 

 

The Expanded Public Works Programme remains our key programme for job creation 

and driving economic growth that meets the needs of our people and contribute in 

building sustainable livelihoods. We continue to intensify our efforts of fighting poverty, 

developing skills and of creating work opportunities. In the current financial year, we 

have achieved 49 791 validated work opportunities as at the end of quarter 3, out of 

an annual target of 58 505 set for the Province. The Department of Public Works and 

Infrastructure has a target of creating 2 600 work opportunities and contributed 2 578 

work opportunities including 45 people living with disability as at the end of quarter 3. 

A total of 55% of the work opportunities was created for youth, 63% for woman and 

0.6% for people living with disability. 

 

The Incentive Grant allocation for Municipalities for the 2014/2015 financial year was 

R31.592 million with a total expenditure of R17.879 million to date. The EPWP 

Integrated Grant allocation for Provincial Departments was R26.601 million with an 

expenditure of R17.089 million. The Social Sector has also received an allocation of 

R11.700 million, to date the expenditure is at R10.072 million of the total allocation. 

All 33 Public Bodies are reporting on EPWP targets within the province, these include 

twenty four (24) Implementing Municipalities and nine (9) Departments. The 

Department managed to reach the set targets through: Site visits to projects; EPWP 

Workshops; District Steering Committee Meetings; Provincial Steering Committee 

Meetings and Technical Support Meetings. 

It is our considered view and intention Madam Speaker going forward to use our 

participation in important national governance platforms such as the MinMec to come 

up with more innovative ways of up-scaling EPWP implementation as well as 

contemplating on ways to track EPWP participants of previous projects, especially 

from a perspective of the Premier’s directive to focus on Massification and the 

Cleaning of our towns and villages campaign. 
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We welcome in the same vein, EXCO’s decision to re-affirm the significant role played 

by Public Works & Infrastructure in coordination of EPWP by officially designating the 

Department as the overall leader of EPWP coordination in our Province. We plan to 

use the up-coming financial year to agitate for an improved participation as well by the 

Private sector in the EPWP whilst simultaneously resuscitating the PROTOCOL 

AGREEMENTS with all Public Bodies involved.   

 

 Township Revitalization Programme: the programme is implemented in the 

following 14 towns: Arlington, Virginia, Odendaalsrus, Vredefort, Parys, Cornelia, 

Thaba-Nchu, Kroonstad, Marabastad, Jaggersfontein, Petrusburg, Allanridge, 

Hennenman, Bloemfontein Batho, Heilbron. We have completed 59.724 kms of 

paved roads, with 793 work opportunities created and all projects have been 

successfully completed. 

 

Madam Speaker  

We continue to be committed to our noble effort of combating the persistent structural 

problems of unemployment, poverty and inequality. These structural problems are as 

a result from the skewed historical economic structures in the production system, value 

– chain and in trade. For the coming financial year 2015/2016 the Free State Province 

will be creating 59 964 work opportunities. These work opportunities will be achieved 

through Infrastructure, Environment & Culture, Social and Non State Sectors. The 

Department of Public Works and Infrastructure will be contributing 2 350 work 

opportunities against the provincial target through the following programmes: 

Cemetery Maintenance Programme; Cash for Waste Programme; Community 

Works Programme; Township Revitalization Programme; National Youth 

Service Programme and Contractor Development Programme 

The National Department of Public Works provides EPWP Integrated Grant and Social 

Sector Grant to Provincial Departments and Municipalities in an effort to upscale work 

opportunities in the province. 
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Madam Speaker; the EPWP Integrated Grant for provincial Departments is 

R22.825 million for the creation of work opportunities in Infrastructure, Social and 

Environment & Culture Sectors for 2015/16 financial year. This amount includes an 

allocation of R6. 034 million dedicated to the Department of Public Works and 

Infrastructure which will be utilized towards Cleaning and Greening Programme which 

will create 466 work opportunities. In Addition, the province is eligible for a Social 

Sector Grant of R21.379 million to Provincial Departments that implement Social 

Sector programmes such as Social Development, Health, Education and Sport, Art, 

Culture & Recreation.  

 

Furthermore, all 24 Municipalities including Mangaung Metropolitan have qualified for 

the 2015/2016 Incentive Grant with a total allocation of R33.395 million to create work 

opportunities in the Infrastructure, Social and Environment & Culture Sectors. 

 

Madam Speaker 

We will implement the Township Revitalization Programme in the current allocated 

towns during the 2015/2016 financial year and we will be expanding to the following 

new towns, Excelsior, Tweespruit, Dewetsdorp, Wepener, Winburg, Hertzogville, 

Ficksburg,Tshiame and QwaQwa, in an effort to continue with the enhancement of our 

infrastructure.  

Lastly, Madam Speaker, our policy statement and budget vote is presented against 

the backdrop of the global economic crisis which affect South Africa in a very direct 

way because of the dependent integration of South Africa’s economy into the global 

economy. Our country’s economy continues to grow very slow, unemployment, 

poverty and inequality continues, also the budget envelope is shrinking. 

It is true, Madam Speaker, as Karl Marx famously put it more than a Century ago, that 

“Men make their own history but not in the circumstances of their own 

choosing”. In this era, no administration can choose the circumstances in which it 

must govern.  
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Conclusion 

Madam Speaker 

I would like to extend my thanks to the Honourable Premier, for his leadership; support 

and guidance; colleagues in the Executive Council, the Public Works and 

Infrastructure, Roads and Transport and Human Settlement Chairperson, Honourable 

Sarah Moleleki and all committee members, the Head of Department and his team for 

their continued dedication towards creating an enabling environment for accelerated 

infrastructure development for building a better life for all. 

 

Madam Speaker, I therefore table the Department of Public Works and Infrastructure 

budget of R1.491. 935 billion for 2015/2016. (One billion four hundred and ninety 

one million, nine hundred and thirty five thousand) 

 

I thank you 

 

 

 


