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HON. SISI NTOMBELA READY 

TO LEAD THE FREE STATE  

The outgoing  Free State Premier, Ace Magashule shaking hands with the newly elected Premier, Sisi Ntombela  

T 
he Free State Rubgy stadium was packed to full capacity for the inauguration celebration of the new Premier of 

the Free State, Sefora Hixsonia Ntombela. Attendees all over the province gathered at the stadium to welcome 

and honour the newly elected Premier on 28 March 2018. Ntombela previously served as the MEC for Coopera-

tive Governance, Traditional Affairs and Human Settlements (Cogta), and MEC for Department of Social Devel-

opment.  Different dignitaries attended the inauguration, including ambassadors and government officials from countries 

such as Russia, China and Portugal. The event was also graced by the presence of Land Reform and Rural development 
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Minister, Maite Nkoana-Mashabane, Minister of Women in 

the Presidency, Bathabile Dlamini, Executive Mayor of 

Mangaung, Olly Mlamleli and the speaker of Free State 

legislature, Motlagomang Qabathe.  

“I call upon my executive, councillors, mayors, speakers, 

pastors and everybody to come together and work very 

hard for our people.  We must stop criticising and in-

sulting each other,” said newly elected Free State Premier, 

Sisi Ntombela addressing the crowd. 

 Previous females to lead the Free State province in prem-

iership include the late Ivy Florence Matsepe-Casaburri 

who was Premier from 1996 until 1999 and was also the 

second premier of the Free State. Matsepe-Casaburri was 

succeeded by Isabella Winkie Direko who became Premier 

from 1999 until 2004. Beatrice Marshoff led the Free State 

province from 2004 until 2009. Sisi Ntombela is thus the 

fourth female Premier of the Free State province.  

Newly elected Free State Premier, Sisi Ntombela  
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EPWP HOSTS A TWO DAY PROVINCIAL 

STEERING COMMITTEE MEETING  

T 
he EPWP Provincial Steering Committee meeting was held 

on 04 and 05 April 2018 at the President Hotel in Bloemfon-

tein. Different stakeholders from municipalities, provincial 

departments as well the national Department of Public 

Works attended the meeting to report on the performance of EPWP 

during the previous financial year—2017/2018, as well as to plan for 

the new financial year—2018/2019.  

All sectors gave reports on the number of job opportunities created, 

shared their best practices and highlighted challenges they have expe-

rienced. The attendees were also briefed on the resolutions made at 

the last EPWP national summit, and were trained on reporting their 

projects and job creation statistics.  

Some of the key resolutions was to create more projects that will pro-

mote opportunities for the youth.  Sectors were encouraged to struc-

ture their projects for youth recruitment.  

It was also noted in this two day session that the Department of 

Sports, Arts Culture and Recreation has a potential to have an Enter-

prise Development Initiative that can respond positively to youth em-

powerment and placement in its programmes. There are plans in 

place to train officials from the various implementing Departments 

and Municipalities towards meeting the National Goals. EPWP will 

have roadshows to be led by MEC Dora Kotzee and her counterparts 

to monitor progress and the swift implementation of these projects.  

Chief Director: EPWP, Masego Tshabalala addressing the various stake-

holders  during the Provincial Steering Committee meeting held at Presi-

dent hotel on 04-05 April 2018 

“The critical area is to assist 

participants to be employable” 

- Chief Director: EPWP,        

Masego Tshabalala 
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DEPARTMENT RAISES AWARENESS ON EMPLOYMENT      

EQUITY, DISCRIMINATION AND SEXUAL HARASSMENT IN 

THE WORKPLACE  

I 
t is important for employees to 

know their rights and responsibili-

ties in the workplace in order to 

protect themselves from discrimi-

nation. In an attempt to enlighten      

employees on issues of employment 

equity, discrimination and sexual harass-

ment in the workplace, the Special     

Programmes unit held an employment 

equity session on 22 March 2018 at     

Adelaide Tambo hall.  

The session was facilitated by Dr Gert 

Van der Berg; an arbitrator from the 

Commission for Conciliation Mediation 

and Arbitration (CCMA).  

Dr Van der Berg opened by highlighting 

that discrimination in the workplace can 

sometimes become a prevalent and seri-

ous issue. As a result employees are enti-

tled to information regarding the Em-

ployment Equity Act in order to handle 

and deal with unfair treatment and dis-

crimination in the workplace.  

“Employers have a responsibility for 

taking steps towards promoting equal 

opportunity in the workplace by elimi-

nating unfair discrimination in any    

employment policy or practice,” said Dr 

Van der Berg. In most cases, employees 

are often discriminated against on the 

basis of their race, sex, colour, disability 

or sexual orientation.  

Dr Van der Berg further alluded that 

some employment policies can exclude 

certain people from benefits because 

they are gay, female, black, HIV positive 

or old.  

In some instances, certain people are 

excluded from employment simply     

because of medical or psychometric 

tests and not necessarily due to job   

performance or job requirements. 

Dr Van der Berg from CCMA addressing employees during the employment equity information session 
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T 
he Employees in the Depart-

ment were spoiled to a mas-

sage session, organised by 

the Employees Health and 

Wellness Unit. Maima Spa pampered 

the employees with shoulder, neck, 

back and hand massages.  

“I am truly grateful to the Department 

for this opportunity; I feel rejuvenated 

and ready to continue excelling with 

my work,” said Dintle Maluke from 

Supply Chain Management. 

The employees couldn’t contain their 

joy, they all expressed gratitude for this 

initiative by the Department. “A job 

well done by the Wellness Unit, I feel 

very relaxed, said Mamello Ntoampe 

from Finance.  Stress management is a 

wide spectrum of techniques and psy-

chotherapies aimed at controlling a 

person's level of stress, especially 

chronic stress, usually for the purpose 

of improving everyday functioning. The 

process of stress management is 

named as one of the keys to a happy 

and successful life in modern society. 

Although life provides numerous de-

mands that can prove difficult to han-

dle, stress management provides a 

number of ways to manage anxiety and 

maintain overall well-being. 

“Visiting here is an opportunity for us 

to give the employees a chance to be 

pampered since work environment can 

be tiring and challenging, massage is 

an opportunity to relax,” said Silvia 

Mamaribe from Maima Spa.  

“Public Works and Infrastructure truly 

cares for the well-being of its employ-

ees, and will continue to introduce 

more initiatives to promote healthy 

living,” said Pakiso Makatla – Employ-

ees Wellness and Health Officer.  

FREE ANTI-STRESS MASSAGE FOR EMPLOYEES  
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NB: These photos were taken during the in-house stress management massage session that was organised by the Health 

and Wellness Unit in a bid to ease the tension from their head & shoulder body parts 


