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MEC KOTZEE DELIVERS LIFE     

CHANGING NEWS  

Security Learnership well received: A participant  is visibly moved by the news of the appointment into a Security Contract. 

O 
ne of the mandates of 

the Department of Public 

Works and Infrastructure 

is to deal with security 

management for interdepartmental 

buildings. For that reason MEC D. 

Kotzee made an announcement on 22 

May 2018 that about 179 security 

learnership participants  will be con-

tracted for a period of 2-years. These 

participants were granted employment 

contracts starting from 01 June 2018. 

They were trained in asset & reaction, 

access control and patrol. The delight-

ed participants from different regions 

in the Province gathered at Adelaide 

Tambo Hall in Bloemfontein for an 

official induction and signing of con-

tracts on the same day the announce-

ment was  made.  “I’m so proud to 

lead this historical occasion and I 

Continued on page 2…. 
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attribute this day to patience, hard-

work and dedication. I therefore, call on 

each of you to do your work with pride, 

ethical conduct and great determina-

tion,” said MEC Kotzee describing the 

induction as a historical occasion that 

will change the lives of many families.   

The Head of Department, Gadija Brown 

urged the newly appointed security per-

sonnel to do their duties on a high level 

of professionalism, continue to learn, 

develop and keep themselves informed. 

“Remember you are now representative 

of the Free State Provincial Government 

and your conduct is a reflection of this 

Government. As a mirror of the Depart-

ment you must execute your duties with 

commitment and excellence,” said HoD-

Brown.    

This programme is set to respond to the 

National  Development Plan (NDP) Vision 

2030, which among others seeks to elim-

inate poverty by increasing skills and 

creating sustainable employment.  

  

HoD, Gadija Brown, was also present to witness the signing of the employment contracts  A total of 179 security learnership participants gathered at the Adelaide Tambo hall  

MEC Kotzee ensured that the appointment contracts were signed on the same day she made the 

announcement of the good news  

Ululations, joyful screams and clapping of hands created an atmosphere of euphoric excitement as 

the announcement was made  

“I’m so proud to lead this historical occasion and I attrib-

ute this day to patience, hard-work and dedication. I 

therefore, call on each of you to do your work with pride, 

ethical conduct and great determination,” - MEC DORA 

KOTZEE 
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 AT THE FOREFRONT OF NARROWING 

THE ARTISAN SKILLS GAP 

I 
n an attempt to narrow the artisans’ skills gap in the Free State Province, the Honourable Premier, Sisi Ntombela approved for employ-

ees from different Departments to up-skill their knowledge by attending a skills and vocational training at Senai in Brazil for ten (10) 

months.  The Department of Public Works and Infrastructure sent 17 tradesmen aid who were appointed by the Department.  

The long-term vision of the Department is to train them to become fully-fledged Artisans. The Skills Development Act of South Africa, 

encourages employers to develop the skills of their employees in order to improve their quality of life and their prospects of work as well as 

to improve productivity in the workplace. The vocational skills training in Brazil is a sure way to obtain the objectives of the skills develop-

ment act.  

Mohanuoa Khesa: Public Works and Infrastruc-

ture- Kroonstad Maintenance section  

“This is a lifetime opportunity. When I come back 

from Brazil, I will come with new skills that I can 

use in the Department and teach my colleagues 

who didn’t get this opportunity.  I am privileged 

to represent the Department at that stage and I 

am grateful for this opportunity, it is my first time 

going abroad. I want to thank the Department for 

thinking about the development of its employ-

ees.” 

Khote Ernest Molise: Public Works and Infra-

structure- Bloemfontein Maintenance section 

“I am very happy about this opportunity. I feel 

fortunate to be one of the people going to Brazil 

to get vocational and skills training. It will be my 

first time on an airplane and my first time going 

overseas. I will represent my Department and my 

Province well in this learning journey. I will impart 

the skills and knowledge that I will attain from 

this training programme and share with my peers 

when I come back. ” 
Khote Ernest Molise Mohanuoa Khesa  

Bon Voyage: 17 Tradesmen aid off to Brazil, in the picture they are with the Director: Human Resources Management, Stan Diakos and the Deputy Director: Human Resources Provisions, Freddy Finger  
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DEPARTMENT CONTRIBUTES TOWARDS 

EMPOWERMENT OF YOUNG WOMEN  

I 
t is imperative for women to occu-

py the centre stage in order to 

make sure that the African conti-

nent is full with gender parity. The 

empowerment and development of 

young women is central to the Depart-

ment, thus the annual "Take a girl child 

to work" programme was hosted with 

Grade 12 learners from Hodisa Technical 

High School at Adelaide Tambo Hall. 

Director for Human Resources in the 

Department, Stan Diakos, welcomed the 

girls and had this to say, “As a Depart-

ment that is highly technical, our re-

sponsibility today is about exposing you 

to the world of technical work.”  

“There are various career opportunities 

available in the technical world, so 

please enjoy the day with us and make 

great use of the opportunity you have 

been afforded with."  

Nicholas Neniels, the Media and Parlia-

mentary Liaison Officer in the office of 

the MEC gave a motivational talk to the 

young learners, “As a young woman 

make sure that you are focused, keep 

your eyes on your goal. In life there is 

time for everything.  As young women, 

do not rush into having boyfriends, as 

that may lead you guys into teenage 

pregnancy. Remember that you are the 

only wealth that you have,” Neniels 

said.  

Learners were exposed to different pro-

fessions within the Department by pair-

ing them with mentors from the follow-

ing Directorates: IT, Quantity Survey, 

Monitoring and Evaluation, Strategic 

planning, Property management, Law 

and Engineering.  

Moratehi Ndlebe; Chief Director high-

lighted to the enthusiastic learners that 

there is a great gap in the technical in-

dustry.  "There is a need for technical 

people in the works environment and 

the opportunities are enormous. Cur-

rently the country does not have enough 

architects, there's a shortage of arti-

sans. Do not make the mistake of look-

ing down on the artisan trade," said Mr 

Ndlebe. Artisans amongst other things 

are responsible for the following: Car-

pentry, Painting Plumbing and Bricklay-

ing. 

Vuyiswa Malaku from Special Pro-

grammes Unit encouraged the learners 

to share information with their peers and 

those that were not able to attend so the 

impact of the day could be greater. 

One of the learners Thabelang Ram-

phana who was paired with the Director 

for IT said that she was happy for the 

opportunity. "I'm grateful for this won-

derful exposure into the world of IT. 

After today, I am more excited and cer-

tain that IT is the career path I want to 

follow," said Ramphana.  

The HOD for the Department; Gadija 

Brown encouraged the young learners to 

work hard and adopt professionalism as 

a trait. "This industry requires a lot of 

professionalism; which will come 

through your hard work as you build 

yourselves as brands. Give your all, 

show dedication and always go an extra 

mile and keep going even when things 

do not go your way." said the HOD 

Grade 12 learners and a teachers from Hodisa Technical School in Bloemfontein, with HoD, Gadija Brown, and the Staff of the Department during the Take A Girl Child to Work Initiative.  
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 TAKE A GIRL CHILD TO WORK INITIATIVE  

Moratehi Ndlebe, Chief Director: Works, Design, Construction  and Maintenance mentored some of 

the young ladies who were interested in pursuing a career in the construction and design fields. 

Relebohile Mabe, a Web Applications Developer, in the ICT unit, showing a learner with an interest in 

IT the ropes 

Farzana Thomas, Chief Quantity Surveyor with a teacher and learner she mentored 

Ayanda Mkhiwane, Deputy Director: Legal Services, took the learners who wanted to study law under 

her wing by taking them with her to court and explaining the daily duties of a legal practitioner  

Vincent Louw, registry clerk in the office of the MEC, took the learners through the functions of the 

MEC’s office  

HoD, Brown with a teacher and  learner from Hodisa Technical School, holding a certificate of  

participation 

“I'm grateful for this wonderful exposure into the world of IT. After 

today, I am more excited and certain that IT is the career path I 

want to follow,” - said Thabelang Ramphana  
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OUR OVERSIGHT OUTCOME AT RUANG TSEBO IN 

CLOCOLAN SAYS, THE PROJECT IS PROGRESSING WELL  

T 
he construction of the Ruang 

Tsebo Primary School in 

Clocolan is progressing well. 

Progress on site is at 36% and 

proves to be satisfactory even to our 

Inspectorate at “our” regional office in 

Thabo Mofutsanyana.  

The project is billed to be executed with-

in an 18 month period having started in 

February 2017, it is set for its technical 

completion in October this year, 2018. 

“We are pulling all strings to make sure 

that we meet the October deadline so 

that we can hand-over the product to 

the Client, Department of Education,” 

said Project Leader, Thobela Mthembu 

from the our Bethlehem office.  

As a contributor to job creation and 

skills transfer in the implementation and 

execution of infrastructure projects, the 

Department has managed to create 

about 26 work opportunities in the area 

including those for the local businesses. 

“In the coming months, we are likely to 

see the commencement of floor cover-

ing, ceilings and sanitary installation, 

commencement of painting, finalisation 

of the floor at platform 03 including 

plastering,” Mme Mthembu added. The 

implementation of work in these disci-

plines will take progress to over a 50% 

mark which according to Mme Mthem-

bu is satisfactory to meet the October 

deadline.  

The project has opened doors to the 

young and old in terms of work opportu-

nities. A total of about 12 students from 

the Central University of Technology - 

CUT are conducting their practical on 

Civil and Electrical Engineering for them 

to receive first hand practical experience 

of what they were taught in class.  

One, Mapallo Sello a CUT Civil Engineer-

ing Trainee finds the experience, inter-

esting and informative. “I have learnt a 

lot from this project, it has taught me to 

think on my feet and find solutions that 

will work for everyone when challenges 

prevail,” Sello alluded. Some of her day-

to-day tasks include, administration at 

the site office, oversee and conduct 

quality checks, placing of orders, assist 

the Site Manager with certain site tasks, 

assist the Safety Office with certain re-

sponsibilities and overseeing the store 

room activity.   

The composition of the Ruag Tsebo Pri-

mary School boasts with a biology lab 

and ablution blocks, Classrooms & Store, 

HOD Office, Science lab and ablutions, 

Media centre, Guardhouse, Admin 

Block, Dining nutrition centre, Change 

rooms, Grade R, Multipurpose Hall and 

Sportsfield.  

The Ruang Tsebo construction site is gaining momentum steadily, as of end of Quarter 4, progress on site recorded a 33% progression and it is on schedule 


