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FSPG PAYS HOMAGE TO BURSARY  

HOLDERS ALL OVER THE COUNTRY:  

C 
onsistent with the National Vision of a skills revolution, the Free State Provincial Government has led a skills 

development programme which to date has produced over 13 000 bursary holders locally and internationally.    

During the 2018/19 State of the Province Address, (SOPA) the former Premier of the FS Province Dr Ace Maga-

shule addressing those in attendance said, "The Free State Provincial Government has made a massive deposit 

in the skills revolution of our children and starting from 2018 we are going to embark on a huge harvest."  

Over the last few months the Free State has seen the graduation of over 300 international students at various institutions 

of higher learning such as Turkey, Russian, Cuba and Portugal respectively. 

http://www.publicworks.fsworks.gov.za/
http://www.twitter.com/fsdpw
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As part of the annual student visitation programme 

the FS Executive Council  embarked on visits to vari-

ous institutions of higher learning across South Afri-

ca with the aim of monitoring and assessing their 

progress where they are placed and offering sup-

port where needed.    

The  Departmental delegation shared the spoils 

during this visitation period with their deployment 

being the Eastern Cape, Port Elizabeth’s Nelson 

Mandela Metro University as a centre to meet all 

students based in Fort Hare, Nelson Mandela Bay, 

Walter Sisulu and Rhodes Universities. 

 

According to the MEC for Public Works, Infrastruc-

ture and Human Settlement, Dora Kotzee: "We 

have a collective task of building a prosperous 

Province through our diverse skills and capabili-

ties. Our Provincial Government has put resources 

at our disposal, therefore I call upon you to utilise 

them and make a name for yourselves, families 

and communities where you come from.”  

“Many young people out there would want to 

have an opportunity like this, especially to study 

outside our Province, so use time wisely and make 

sure that there are positive results to this invest-

ment,” concluded MEC Kotzee.  

Free State Bursary holders sharing some experiences with the FSPG delegation during the visitation  

in the EC.  

HoD for Treasury, Mr Godfrey Mahlatsi presenting a laptop to Donald Mbalo, one of the Free State 

Provincial Bursary holders 

Ms Sindi Bavuma, from the bursary section of Department of Public Works and Infrastructure facilitat-

ing an engagement session at NMMU. 

"We have a collective task of building a prosperous Province 

through our diverse skills and capabilities. Our Provincial Govern-

ment has put resources at our disposal, therefore I call upon you to 

utilise them and make a name for yourselves, families and commu-

nities where you come from.”  - MEC Dora Kotzee 
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E 
rnest Mohlahlo officially joined the      

Department of Public Works and Infra-

structure as the Deputy Director General 

(DDG) on 20 August 2018, after serving 

the Mangaung Metro as Chief Financial Officer for 

six years.  

He holds a Bachelor Degree in Accounting and    

Masters of Business Management (MBA) from the     

University of Free State. He also holds an Honours 

Degree in Financial Accounting from the University 

of South Africa, a Diploma in Public Finance    Man-

agement and Administration from the University of 

Pretoria. He is a trained accountant and has        

completed his articles training as an accountant with 

PriceWaterHouseCoopers. 

Ntate Mohlahlo is a career driven person with work 

experience that spans over a period of 14 years. 

Before joining the Mangaung Metro he served as a 

Chief Financial Officer, CFO at the Fezile Dabi District 

Municipality and as a middle manager at Maluti-a-

Phofung Municipality.  

He served on a number of board audit committees 

as a chairperson and a member ranging from        

Municipalities, Government Departments and Public     

Entities. He also served as a board member and a 

director of the Institute of Municipal Finance     

Officers. 

Some of his achievements includes three unqualified 

audit reports for the Fezile Dabi Municipality; three   

MEET OUR DDG:  MR ERNEST 

MOHLAHLO 

consecutive unqualified audit report for Mangaung Metro, an award for Project of the year: Asset    Management Implementa-

tion (SMEC: 2016) Clean Administration Award – Most Improved Municipality (IMFO:2016). He helped Mangaung Metro to its 

first A3 Investment Rating (Moodys: 2013) and he was a key role player in getting Mangaung ready for its first ever R 2 billion 

bond issuance programme in 2015. 

He is excited to join a team of professionals at Public Works & Infrastructure under the leadership of both the Head of Depart-

ment Mme G. Brown and MEC D. Kotzee towards a shared vision of serving the Free State community.  

Fresh & Vibrant:  DDG: Ernest Mohlahlo  



 

 Volume: 38 Re a Hlasela  

InfRastructure 

 

4 October  2018 

T 
he Department of Public 

Works and Infrastructure has 

taken upon itself to prioritise, 

reach and contribute more to 

the National threshold of 2.%  by 2.5% in 

employing person with disabilities.  

Since that was inclusively reached, 

(during the 2016/2017 financial term) 

the Department has further launched a 

support-drive to further reaffirm its sup-

port towards the persons living with 

disabilities. Assistive devices were re-

cently offered to visually impaired em-

ployees within the Department includ-

ing training on how to use them.   

The devices will among others assist 

those intended for with to effectively 

perform their duties. Such assistance 

include computer-key pads with en-

hanced and clearer knobs, a desk-top or 

computer software that will enhance 

communication between the user and 

what the devise should perform in 

terms of audio output for those with 

limited hearing.  The devices will con-

tribute to the inclusion of persons with 

disabilities by enabling them to make 

meaningful contributions in their daily 

work. 

Nontsokolo Hlangabeza, a visually im-

paired employee works as a switch-

board operator in the Construction and 

Maintenance Unit expressed her grati-

tude about the gesture of the delivery of 

the devices.    

“I am so happy that I will now be able to do 

my work with ease. For the first time, I was 

able to see the figures on my payslip! I am 

grateful to everyone who made the imple-

mentation of assistive devices possible,” 

said Hlangabeza.     

Through the continuous efforts of the 

Department to make the workplace 

more conducive for everyone, the de-

partment plans to provide employees 

with a basic course in South African Sign 

language in the future. 

These lessons will ensure an under-

standing of the Deaf culture and also 

build up towards narrowing the commu-

nication gap between the Hearing and 

the Deaf.  

DEPARTMENT GOES TECH ON ASSISTIVE DEVISES: 

Assistive devices were delivered on 04 September by Sensory Solutions 

ZoomText: A Screen magnified programme that allows an individual to see and hear everything on the computer 

screen 

Employees received training on how to use their assistive devices Bongani Busakwe from the SCM Unit learning how to utilize the assistive devices 
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T 
he benefits of participating in 

sporting activities are vast for 

every individual. The Depart-

ment has over the years 

shown commitment to release its em-

ployees to participate, as a Team, in the 

Annual National Employee Wellness 

Sports and Recreation (NEWSRC) Tour-

nament. This year, 2018, the NEWSRC 

was held in Pretoria.  

Research has proven that sport enhanc-

es mental and physical health as well as 

productivity and foster strong working 

relations amongst peers. The Depart-

ment encourages its employees to par-

ticipate in sport and this year, 2018,  

“Team PW & Infra” formed part of the 

22 Public Works Sector Departments 

that participated in the NEWSRC Tour-

nament between 26 and 29 September.  

The theme of the tournament was: 

#ActivateFitnessInGauteng. 

About 72-employees from the Depart-

ment showcased their talents in 

sporting codes like Open and Veteran  

Soccer, Open Netball, Golf, 5-km Walk, 

Volleyball and Tennis. 

The opening ceremony was graced by 

the presence of chaplain M Mothabeng 

from the Thaba Tswane Military Base  

including representatives from Liberty, 

the sole sponsor of the tournament.  

The Department claimed some victories 

in this 2018 edition of the NEWSRC, with 

veteran soccer scooping a silver in sec-

ond place, the men’s double tennis tak-

ing home a bronze and Mashalane Salo-

mane cruising back home with a gold  

for the 5-km walk.  

Physical inactivity is a major risk that 

could lead to a number of lifestyle dis-

eases. These games assist employees to 

keep fit and improve their wellbeing.  

NEWSRC TOURNAMENT– 

BOOSTS MORALE AMONGST 

EMPLOYEES:  

The Public Works and Infrastructure Team before it left to participate in the Annual National Employee Wellness Sports and Recreation (NEWSRC) tournament that took place on 26 – 29   September 2018  
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EDITORIAL TEAM 

LEARNERSHIP PROGRAMME A PATHWAY 

FOR THOSE DEDICATED TO SERVE: 

L 
isa Pieter Fuba joined the Department in 2013 

through the Expanded Public Works Pro-

gramme—EPWP.  

Fuba enrolled in a learnership-training under 

one of the sub-programmes of the EPWP, the Hygiene 

and Cleaning learnership. Overall, the learnership pro-

vided its learner-participants with the necessary skills to 

render an effective hygiene and cleaning service in cor-

porate environments.  

After completing the learnership, both its theory and 

practicals, Fuba and fellow participants in that learner-

ship were formally absorbed and placed within the 

Housekeeping Directorate.  

Fuba believes in working hard and grabbing an oppor-

tunity with both hands. Sometime in 2017, internal 

posts were made available to officials to apply and Fuba 

seized the opportunity, scooping the messenger posts 

within the Human Resources Management (HRM) Direc-

torate.  

“I am thankful for the training I received while I was in 

the Housekeeping Directorate. I am grateful for the 

leadership I received, especially from Mme Motibi Rali-

kontsane our Manager at the time. She always sup-

ported and encouragement to further our studies and 

to apply whenever posts were advertised.”  

Fuba is extremely grateful for the efforts the department makes in changing people’s lives for the better and would like to see 

the department advertise more internal posts and to focus on mobilizing the employees upwards. He is also grateful for the wel-

come he received from the HRM directorate.   

“I am thankful for the warm welcome I received from the Registry office in HRM and to my colleagues in the Housekeeping 

Directorate, focus on your work and do it with passion. Never give up and apply when you see advertised posts that you quali-

fy for and would like to venture into.”  


