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Continued on page 2…. 

T 
he Department has man-

aged to deliver on its prom-

ised Policy Initiatives as cap-

tured in the Budget Vote of 

2020/21 amid the Covid19 

pandemic. 

As it is known especially within the 

Public Service, a lot of budget repriori-

tisation has taken centre stage since 

the pandemic graced our shores.  

Also, it is important for US as the De-

partment to mention that our Annual 

Performance Plan (APP), takes cue 

from OUR Five Year Strategic Plan 

which covers the period, 2020/2025 

(Medium Term Strategic Framework – 

MTSF)  

The Department’s objective is to man-

age the implementation of pro-

grammes and strategies that lead to 

the development and empowerment 

of communities and contractors. 

In light of the Covid19 difficult period, 

the Department managed to perform 

satisfactorily under the following are-

as: Administration, ICT, Works and 

Infrastructure, EPWP, PMU and Prop-

erty Management Portfolio.  

As part of “our” efforts to make sure 

that business processes are not ham-

pered and that the requisite skills are 

in place in the Department, the post of 

the Chief Financial Officer and that of 

the Head of Department were filled. 

These two posts were filled through 

the appointment of Ms. Allison Adams 

and Mr. Ernest Mohlahlo respectively.  

“To uphold good governance and ac-

countability, the Department has a 

OUR INFRASTRUCTURE DELIVERY STRATEGIES AND GENERAL  

PERFORMANCE YIELD POSITIVES AMID COVID-19 

REHOPOTSWE SCHOOL IN BETHLEHEM  
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functional Shared Audit Committee that sits quarterly to evaluate the work done including matters raised in the Risk and Eth-

ics Management Committee,” read a statement by the Executive Authority, MEC Tshidi Koloi. 

Our efforts to enhance business processes during this period of Covid19 the Department embarked on improving efficiency 

through the deployment of technologically advanced solutions related to the Fourth Industrial Revolution (4IR).  Some of these 

Poloru school in Hoopstad Ruang Tsebo school in Clocolan 

Mooifontein in Zastron Silindukuhle in Warden  

advancements include: E-submission, MS Teams for virtual meetings, Centralised Departmental WhatsApp Group to enhance 

communication internally, Intensify the use of the Social Media Platforms in an effort to enhance and promote the publicity and 

marketing of the work and achievements of the Department.   

Also as part of our achievements in the period of 2020/21, we can mention that we made provision for accommodation for iso-

lation and quarantine through our accommodation facilities located across the Province.  

These were partly revamped and reconditioned to make sure they adhere to the Covid19 standards as set out by the Depart-

ment of Health. These Government owned accommodation sites include: Gariep Dam Nature Resort, Koppies Dam Resort,  Wil-

lem Pretorious Resort, Soetdoring Nature Resort, Seekoeivlei Resort, Sterkfontein Dam, Sandveld Resort, Tussen die Riviere 

Resort and  Phillip Sanders Resort.  

The Head of Department reiterated in his opening remarks captured in the APP that, the Department managed to complete 

nine more maintenance projects, three TRP projects located in Botshabelo, Steynsrus and Odendaalsrus and the construction of 

two new schools in Bethlehem and Clocolan. The Department has in the previous financial year (2020/21) adopted a strategy to 

refurbish old buildings that are no longer in use. These buildings will be used to accommodate Provincial Departments for office 

space/accommodation, this will lead to a reduced use of rented buildings.  

A total of R136.4 million is budgeted for the refurbishment of buildings and maintenance projects over the next three years.  
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DELIVERY OF INFRASTRUCTURE 

BUILDINGS TO BE RENOVATED IN 2021/22 MTEF PERIOD  

- QwaQwa Office, Maloti A Phofung office 

- Agriculture Office (Ladybrand) 

- Thusanong Building(Bloemfontein) 

- KGI Building (Kroonstad) 

- Agriculture office (Odendaalsrus) 

- Phase 2 of Tshireletsong Centre & Old Reserve Bank Building (Bloemfontein)   

Grassland primary school in Bloemfontein Rehopotswe school in bethlehem  

As an infrastructure implementing agent for other Departments, “we” will once again focus on completing old projects and 

embark on new projects in the current financial year, 2021/22. The project management processes of the Department has 

been realigned to ensure improved service delivery.  

THE FOLLOWING PROJECTS WILL START AND BE IMPLEMENTED DURING THE 2021/22 FINANCIAL YEAR:  

- Thandanani Clinic and Rheederspark Clinic ( Welkom) 

- Trompsburg Special School and Hostel (Xhariep) 

- Oranjekrag  School Hostel (Xhariep)      

- Phase 2 Construction: Charles Mopeli Stadium (Phuthaditjhaba) 

- Boitumelo Special School (Thaba Nchu) 

- Morena Tshohisi School ( Harrismith) 

As the custodian of provincially owned state properties the Department has a mandate of maintaining these properties. The 

immovable asset register currently has a value of R11, 1 billion with 4 872 immovable assets.  
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ALERTS AND AWARENESS CAMPAIGNS 

THE DEPARTMENTAL COMMUNICA-

TION STRATEGY  

“ 
The strategy aims to deliver an 

effective and efficient Commu-

nication Approach for the    

Department of Public Works 

and Infrastructure.  

The strategy provides a framework to 

ensure that, the Department manages 

its communication machinery in a 

planned and coordinated way whilst 

maintaining the commitment to     

effective and timeous communication 

with its stakeholders.  

The strategy also provides for the     

strategic alignment of Public Works & 

Infrastructure operations with the    

Provincial and National Government 

Communication Framework and the 

Government priorities linked to the five 

year electoral mandate.” 

THEDEPARTMENTAL COMMUNICA-

TION POLICY  

“The rationale behind this Communica-

tion and Media Policy is to regulate  

internal and external communication 

between the Free State Department of 

Public Works and Infrastructures and its 

entire stakeholders.  

Furthermore, the policy should set 

norms and standards for communica-

tions in accordance with all                

Departmental policy regulations. 

Communication is an integral part of 

any organisation. Therefore, any     

effective use of communication by   

organisational stakeholders, especially 

management; contributes to a           

well-informed stakeholders and the 

success of an organisation.   

 

The roles of the Communications and 

Media Liaison Unit in the Department 

is guided, amongst others by: 

* The Departments Communication 

Strategy 

* Promotion of Access to Information 

Act, 2000 (or PAIA; Act No. 2 of 2000) 

* Section 32 (1) (b), Chapter 2 of the 

Constitution of the Republic of South 

Africa, 1996 (Act 108 of 1996) 

* Batho Pele- “People First”. White  

Paper on transforming Public Service 

Delivery (1997). Department of Public 

Service and Administration. 

(more extractions on the Communica-

tion strategy and Policy will feature in 

the coming Editions of the Newsletter)  

This segment of the Newsletter seeks to inform “You” Officials of the Department about the efforts of the Communications 

Unit on the awareness efforts and alerts derived from the policy framework that govern our operations. 

This segment can also be utilised by ANY UNIT of the Department for the same purpose. The applicant will then be required 

to contact the Communications Unit to brainstorm and discuss the angle and format to be undertaken to extract sections 

of their policy documents for an awareness campaign or use that information as an alert.     
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IN MEMORY OF THABISO PRISCILLA 

SIGASA 

T 
habiso Priscilla Sigasa (mme 

Sigi) was an anchor in the De-

partment, an entertainer, a 

dancer, and a dear mother to 

most of us. We admire her professional 

work ethic, her passion for education 

and her ability to wear different caps to 

accommodate all of us. 

She had a way of making each person 

who entered her office special. Many will 

remember her for her words of wisdom, 

her warmth and guidance.  

As a student of lifelong learning, Me 

Sigasa acquired a National Diploma: Cost 

and Management Accounting in 2002 

with Vaal Triangle Technikon and B-Tech: 

Cost and Management accounting with 

Central University of Technology in 2021.  

Mme Sigasa started her journey in the 

public service back in 01 November 1988 

at the Free State Department of Health. 

She was an Accounting Clerk at the time.  

In 1992, she was promoted to a Senior 

Accounting Officer position, then in 1998 

to a Senior Administration Clerk: Supply 

Chain Management.  

She joined the Free State Department of 

Public Works and Infrastructure in 2009 

as, Assistant Director: Disposal Manage-

ment in the Supply Chain Management 

(SCM) Unit. In 2012, she was transferred 

to the Finance Directorate as a Financial 

Manager: Budget and Revenue.  

She provided direction, leadership and 

enforced discipline amongst her peers 

until her passing on 24 June 2021. 

“lala ngoxolo Olady” 

 

REST IN PEACE! YOU WILL ALWAYS BE REMEMBERED!  
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T 
he Department has made it 

easier for employees working 

at the O.R Tambo House to 

get their Covid-19 vaccina-

tions at the comfort and convenience of 

their workplace. O.R Tambo House has 

been identified as one of the employee 

vaccination sites.  

Vaccinating has been implemented by 

Government as one of the ways and 

practices that people can do to protect 

themselves and help control the spread 

of Covid-19. A Covid-19 vaccine has the 

following intended benefits: 

- Prevent you from becoming seriously 

ill due to Covid-19 

- Prevent you from spreading the Covid-

19 virus to others 

Add to the number of people in the 

community who are protected from 

getting Covid-19 — making it harder for 

the disease to spread and contributing 

to herd immunity 

- Prevent the Covid-19 virus from 

spreading and replicating, which allows 

it to mutate and possibly become more 

resistant to vaccines 

In addition to the afore-mentioned, vac-

cinating against Covid-19 hopes to en-

sure that employees are protected 

against increase in the spread of the 

virus , and to equally prevent health 

services from being overwhelmed 

throughout the vaccination programme.  

As a result all eligible employees are 

encouraged to register for getting their 

jabs. Currently the Pfizer and Johnson & 

Johnson vaccines are being adminis-

tered to those who have registered for 

vaccination.  

Vaccinating will help further reduce the 

need for continuous lockdowns which 

may in turn have a serious disruption on 

education and the citizens’ sustainable 

livelihoods.  

To register on the Electronic Vaccine 

Data System, employees may visit:   

vaccine.enroll.health.gov.za   

DEPARTMENT ROLLS OUT THE     

COVID-19 JAB DRIVE FOR EMPLOYEES  


