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AUGUST - WOMEN’S MONTH: A TRIBUTE TO BO MME  

T 
he Department is com-

mitted in creating an ena-

bling environment for 

women so that they partici-

pate significantly in the opportunities 

placed before them. The Depart-

ment’s flagship programme, the Con-

tractor Development Programme 

(CDP) is one of the platforms where 

Women Contractors get to showcase 

their ability and strength as capable 

contractors. Women emancipation 

and placing women in the forefront of 

programmes especially those that 

outline “our” Mandate as the Depart-

ment will forever find positive expres-

sion to the institution.    

The construction industry remains 

largely male dominated; however 

women are gradually seeing their 

Aretha Mthombeni, the founder of Madellem Women’s Construction & Projects Purine Maimane, the founder of Purino Trading & Projects 

This Edition of the Newsletter is dedicated to the Women pioneers both internally and outside the Department. You will read about how the De-

partment empowers women through the provision of bursaries in pursuit of their studies. You will also read about the strides the Department is 

making in supporting women through the Contractor Development Programme (CDP). Furthermore, you will enjoy reading various quotes from 

women in the department.    

WOMEN IN CONSTRUCTION  

http://www.publicworks.fsworks.gov.za/
http://www.twitter.com/fsdpw
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businesses succeed in the construction 

sector. With the CDP rolled-out by the 

Department, there are women contrac-

tors that are placed in out Capital pro-

jects as a means of empowerment and 

upscale of their entities. Also, part of 

their participation  into the Programme 

is make sure that they receive the neces-

sary technical and managerial skills in 

order to run their companies effectively.  

The owner of Purino Trading & Projects, 

Mme’ Purine Maimane, is a mother of 

two and says, she is grateful to be part 

of the construction of the Tshehetso 

primary school in Bothaville.    Mme 

Maimane is one of the subcontractors in 

the project and has laso managed o em-

ploy locals under her company to make  

a difference frot hemselves and their 

families. Another female contractor that 

is being empowered through the same 

project is Me Aretha Mthombeni, who 

owns Madellem Women’s Construction 

& Projects. Me’ Mthombeni employs 

eight people and she says through this 

project “she has improved her 

knowledge of the construction industry 

and gained more skills, including finan-

cial management, negotiation, and inter-

personal relation skills.  

TSHEHETSO PRIMARY SCHOOL PROGRESSES WELL  

Tshehetso primary school in Bothaville  
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T 
o ensure a high quality of edu-

cation and training in the De-

partment, employees are 

afforded an opportunity to 

expand their skills, knowledge and com-

petencies so they improve their work-

place productivity. The Skills Develop-

ment opportunity is also for employees’ 

career advancement, their prospects for 

labour mobility and personal growth.  

Amongst the many post graduate quali-

fications that were obtained in 2021, the 

three women below obtained their Mas-

ters’ Degrees in the following qualifica-

tions: Ms Elsonia Swarts, an Assistant 

Director in the ICT unit: Communications 

and Media Liaison completed her Mas-

ters in Disability Studies with the Univer-

sity of Cape Town (UCT) and obtained a 

distinction for it.  Ms Tony Motaung, an 

Administrative Clerk in the Works, De-

sign and Maintenance unit completed 

her Master of Public Administration with 

MANCOSA. Ms Konesoang Bohlale 

Selemela, a Communications Officer in 

the ICT unit: Communications and Media 

Liaison completed her Master of Devel-

opment Studies with the University of 

Free State (UFS). The Department con-

tinues to invest in its personnel through 

skills development opportunities such as 

these bursaries that are advertised eve-

ry year and employees are encouraged 

to take full advantage of this great op-

portunity.  

AN INVESTMENT IN THE DEVELOPMENT OF EMPLOYEES 

THROUGH EDUCATION  

 

EXCELLING AS A FEMALE ELECTRICAL ENGINEER IN THE DEPARTMENT 

D 
isebo Nkhasho 

holds a Diplo-

ma in Electri-

cal engineer-

ing and she is currently 

employed as an Artisan 

Assistant in the Mainte-

nance unit of the Depart-

ment.  

Ms Nkhasho enjoys her 

work, she saw her passion 

in high school when she 

elected her subjects from 

the science stream and 

says it has always been her 

aspiration to be in the in-

dustry. “Well, I am a very 

handy person, and I love to 

challenge myself. Even in 

the family I decided that I 

will be the first one to pur-

sue a career that no one 

has ever done, hence I 

went for Electrical Engi-

neering. There are many 

other fields that aspirant 

female engineers can fol-

low, such as civil, structur-

al, mechanical, I wish our 

girls can follow in these so 

that we see more women 

in the industry,” Ms 

Nkhasho said.  

The Department’s Skills 

and Development Training 

unit offers bursaries to em-

ployees on a yearly basis, 

Ms Nkhasho has applied for 

the Departmental bursary 

to complete her trade test.  

To find out more about 

bursaries and skills devel-

opment opportunities in 

the Department, please 

contact Ms. Sindi Bavuma 

on the below details: 

051 492 3709.  

Elsonia Swarts, an Assistant Director in the ICT unit: Communica-

tions and Media Liaison  

Konesoang Bohlale Selemela, a Communications Officer in 

the ICT unit: Communications and Media Liaison  

Disebo Nkhasho  

Tony Motaung, an Administrative Clerk in the Works, 

Design and Maintenance unit 



 Volume: 56 Re a Hlasela  

InfRastructure 

 

4 August 2020 

 

 
 

 QUOTES FROM DEPARTMENTAL LADIES  

Pakiso Makatla from Employee Health & Wellness  Hester van der Watt from ICT 

Mpho Lebelo from Strategic Planning and Service Delivery 

Improvement  
Lintle Maluke from RME  

W 
OMEN OF THE DEPART-

MENT HAVE RANDOMLY 

BEEN SELECTED AND 

ASKED TO SHARE THEIR 

PERCEPTIONS, THOUGHTS AND FEELINGS 

ABOUT WOMEN AND ISSUES OF WOMEN 

OR TO JUST SHARE A POSITIVE MESSAGE TO 

OTHER WOMEN.  

Hester van der Watt 

“Om n vrou te wees is vir my baie spesiaal  

deur God geskape. Vrouens is spesiale ma’s 

vir hulle kinders en ook ander se kinders. 

Vrouens kan wanneer daar iemand hartseer 

is hulle mooi vertroos en versorg.”  

Lintle Maluke 

“Let love guide respectively within us as 

women through self-care, let love guide in 

the midst of us as women by celebrating 

each other and eventually this established 

love will manifest and embrace a positive 

impact in our families, friends, fellow col-

leagues, communities etc.”  

Mpho Lebelo 

“Women, know your worth. You are the 

master of you fate and the captain of your 

soul.”  

Mathabo Motitsoe 

“Women should start loving themselves for 

themselves.”  

 Sellwane Mohale 

Motho mang le mang o ya lekana, mme o 

lokelwa ke hlompho hosa kgathalletsehe 

bong bahae. Setjhaba se loketse ho sutha 

menahanong le tjhebehong ya kgale e 

kenyelleditseng kgethollo le nyenyefatso ka 

batho ba bomme.”  

Pakiso Makatla 

“It is wrong to expect women to be strong in 

all circumstances. Pain needs an outlet.”  

 

Women from the Kroonstad Maintenance 

and Construction Unit 

“Keep your face toward the sunshine and 

the shadows will fall behind you.”  

Tshwane Nkhuoa  

“As women we are all powerful!” 

  

Women in the SCM directorate  

“Humankind will be lost without women. 

We bring life to earth.” 

 

Women from Thaba-Nchu regional offices 

“Ho bea ditho ho hlahisa kgomo. (Patience 

is a virue.)” 
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Tshwane Nkhuoa from Finance  
Women from the Kroonstad Maintenance and Construction 

Unit 

Women from Thaba-Nchu regional offices Women in the SCM directorate  

Sellwane Mohale from Security Mathabo Motitsoe from EPWP  



 Volume: 56 Re a Hlasela  

InfRastructure 

 

6 August 2020 

 

 

 

 

Content Manager: Mlungisi Maqubela.   Sub-Editor/Writer: Elsonia Swarts. 

Layout & Design/Writer: Koos Kwena.  Photography/Writer: Morena Lephepelo.  Writer: Motseki Ngubeni. 

Writer: Kone Selemela.  

EDITORIAL TEAM 

ALERTS AND AWARENESS CAMPAIGNS 

This segment of the Newsletter seeks to inform “You” Officials of the Department about the efforts of the Communications 

Unit on the awareness efforts and alerts derived from the policy framework that govern our operations. 

This segment can also be utilised by ANY UNIT of the Department for the same purpose. The applicant will then be required 

to contact the Communications Unit to brainstorm and discuss the angle and format to be undertaken to extract sections 

of their policy documents for an awareness campaign or use that information as an alert.     

COMMUNICATION PROCEDURES, ROLES & RESPONSIBILITIES   

The ultimate responsibility of communication between the Department and the Public lies with the Member of the Execu-

tive Council (MEC).  All communication functions will report through the Head of Communications in consultation with Head 

of Department (HOD) for direct accountability to the MEC.  

The following have the authority to communicate on behalf of the Department:   

- Executive Authority: The MEC   

- Head of Department: The HOD   

- Head of Communications /Spokesperson: HOC  

Any other official delegated by the MEC and or HOD and accompanied by the Head of Communications/Spokesperson  


